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Police Officer Injury Awards Review

The Authority received a comprehensive report seeking approval of the Police
Pension Scheme review of the Injury Awards Policy.

The report highlighted the desirability of a regular review of rewards and laid out
options for doing so. Clear regulations needed to be introduced to ensure the proper
management of resources and that the system was an equitable process.

The Deputy Chief Constable discussed the cost implications involved i.e. in terms of
employing a Force Medial Officer, administration time and an appeals process.
Three example case scenarios were given explaining each individual's personal
situation and how the proposed changes would affect their financial circumstances. It
was difficult to gauge potential costs or savings at this stage due to the fact that the
reviews could result in award increases, as well as decreases. Each injury award
would also need to be based on a personal calculation dependent on average
pensionable age and the degree of disablement. The proposals covered some
difficult ground and was a clear emotive subject for all individuals involved.

Representatives from NARPO (National Association for Retire Police Officers), the
Police Federation, the Superintendent's Association and UNISON were given an
opportunity to discuss their views.

Mr David Blake, Chairman of the Cambridgeshire branch of NARPO, circulated a
letter which conveyed the views of all NARPO Members affected by the proposals.
The crux of the letter explained that when Officers retired on ill-health, the Police
Surgeons at the time marked the medical certificate as “no review necessary”, and
this was taken to mean that injury awards should be for life. Many Officers did not
want to retire at the time but unfortunately had no choice. As Officers had become
accustomed to receiving a regular income, a review of the situation now would cause
undue stress, and in some cases a reduction in income. NARPO believed it morally
unacceptable to endorse the proposals and requested that the Authority bear this in
mind in their decision making.

Ps Mike McFadyzean from the Police Federation referred to a policy adopted by the
Metropolitan Police which agreed not to review anyone over the age of 65. This was
considered to be fair and Cambridgeshire could adopt a similar policy. The onus was
on the Authority to grant and review any injury awards. Notably, all cases should have
been reviewed from 1987 onwards, however this had not been done due to failures
within the organisation. The Police Federation were sympathetic to what the paper
was attempting to achieve, however the financial impact for some individuals would
be immense. It was felt that a true assessment of the costings involved had not been
taken into account along with no provisions made for an appeals process.

On behalf of the Superintendent’'s Association, Chief Superintendent Andy Hebb
reiterated the views of NARPO. The proposals represented more of a moral
argument, than a legal challenge and the Superintendents Association did not want to
see any NARPO colleagues disadvantaged by the proposals. The review procedure
should treat each case on its own merits with the process being be fair to all
concerned.

Mr Paul Farley, the UNISON representative empathised with the arguments
presented and requested that the Authority to bear in mind the overall message that
any final decision could convey to serving Officers and support staff.

Ms Christina Youell, the Head of Human Resources, then discussed how the
Constabulary had been surprised to discover that injury award reviews were not
being done. The difficulties now faced in this sensitive situation were how to






